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Graphic: One NHS,  

British 960,099 Swedish 673 Estonian 152

Indian 17,904 New Zealand 599 Syrian 152

Philippine 14,482 Trinidadian 586 Libyan 150

Irish 12,987 Bangladeshi 525 Eritrean 145

Polish 7,891 English 521 Guyanese 143

Spanish 7,138 Sierra Leonean 515 Congolese 142

Portuguese 6,595 Zambian 479 Tanzanian 138

Italian 5,800 Ugandan 468 Afghan 131

Nigerian 5,038 Sudanese 453 Jordanian 122

Zimbabwean 3,882 Cypriot 429 Slovenian 120

Romanian 3,385 Latvian 415 Colombian 114

Pakistani 3,286 Finnish 372 Barbadian 109

Greek 2,870 Danish 367 Nigerien 108

German 2,381 Belgian 347 Welsh 103

Ghanaian 2,304 Iranian 344 Scottish 99

Malaysian 2,112 Brazilian 334 Korean 94

Australian 1,875 Austrian 332 Central African 92

Jamaican 1,672 Maltese 320 Ethiopian 91

South African 1,613 Singaporean 315 Hong Kong 90

Nepalese 1,536 Iraqi 285 Albanian 86

Dutch 1,475 Thai 269 Serbian 81

French 1,464 Croatian 268 Algerian 71

Sri Lankan 1,252 Burmese 252 Israeli 67

Mauritian 1,246 Cameroonian 247 Saint Lucian 66

Hungarian 1,151 Somali 243 Indonesian 60

American 1,149 Mauritanian 240 Ivorian 53

Lithuanian 1,043 Norwegian 225 Lebanese 53

Egyptian 938 Japanese 224 Bruneian 52

Bulgarian 933 Malawian 205 Fijian 52

Canadian 797 Gambian 196 Moroccan 51

Slovak 780 Russian 178 Grenadian 48

Chinese 769 Turkish 169 Rwandan 46

Kenyan 705 Swiss 158 Motswana 45

Czech 685 Ukrainian 154 Peruvian 44

One NHS, Many Nationalities
Number of NHS staff in England reporting each nationality, December 2016

Data: NHS Digital

Top 102 nationalities shown of 205 total. Total number of staff: 1,177,814. For 7% of staff (82,414), nationality is unknown. 
Nationality is self-reported & can reflect cultural heritage instead of country of birth. FAQ: Nigerian & Nigerien are separate 

nationalities; 'Motswana' is the singular term for a person from Botswana; Congolese covers both Democratic Republic of the 
Congo and the Republic of the Congo. Flags: © 2017 Go Squared Ltd. http://www.gosquared.com/





5 Commons Library Briefing, 10 April 2017 

1. Nationality of NHS staff 
The majority of NHS staff are British – but a substantial minority are 
not. Around 134,500 report a non-British nationality. This is around 
12% of all staff for whom a nationality is known. Between them, these 
staff report over 200 non-British nationalities. Just over 60,000 are 
nationals of other EU countries, of which over 70% are nationals of 
countries which joined the EU before 2004.1 A third of the staff from 
pre-2004 EU countries are Irish.  

The graphic on page 3 shows the most common 100 nationalities 
among NHS staff. Indian, Philippine and Irish are the most common 
non-British nationalities, followed by Spanish, Portuguese and Italian. 
The table below shows the number and percentage of all staff from 
each country group.  

The table also shows the equivalent figures for 2009. It is not 
meaningful to compare increases in the ‘number’ fields between the 
two years, because there are around 170,000 fewer ‘unknown’ records 
in 2016 than in 2009 – meaning that some of the increases could to be 
due to movements from ‘unknown’ to another category. It is preferable 
to compare the percentage columns, which measure the percentage of 
all staff for whom nationality is known.2 

Nationals of ‘old’ EU countries (pre-2004 members) increased from 
2.2% to 3.9% of the total between 2009 and 2016. Nationals of ‘new’ 
EU countries increased from 0.7% to 1.6%. Meanwhile South Asians 
decreased from 2.8% to 2.2%, Sub-Saharan Africans from 2.2% to 
1.7%, and Brits from 88.9% to 87.7%. 

 

                                                                                               
1 ‘EU post-2004 members’ are: Malta, Cyprus, Estonia, Latvia, Lithuania, Poland, 

Czechia, Slovakia, Slovenia, Hungary, Bulgaria, Romania, and Croatia. 
2 Falls in number between 2009 and 2016 are, nevertheless, likely to be meaningful.  

NHS Staff by country grouping, December 2016 & September 2009

England, with comparison to wider economy. Headcount basis

Whole 
economy 2016

Country Grouping Number % of total % of total Number % of total

UK 960,847 87.7% 88.6% 850,091 88.9%

EU (pre-2004 members) 42,814 3.9% 3.2% 21,262 2.2%

South Asia 24,523 2.2% 1.2% 26,668 2.8%

Sub-Saharan Africa 18,741 1.7% 0.9% 21,414 2.2%

South East Asia 17,585 1.6% 0.3% 15,413 1.6%

EU (post-2004 members) 17,572 1.6% 4.0% 6,945 0.7%

Latin America & Caribbean 2,767 0.3% 0.1% 3,487 0.4%

Oceania 2,551 0.2% 0.3% 2,572 0.3%

North America 1,951 0.2% 0.4% 1,773 0.2%

Middle East & Central Asia 1,508 0.1% 0.3% 1,798 0.2%

North Africa 1,484 0.1% 0.1% 1,373 0.1%

East Asia 1,214 0.1% 0.3% 1,432 0.1%

Europe (Non-EU) 1,062 0.1% 0.1% 916 0.1%

South America 781 0.1% 0.2% 807 0.1%

NHS 2016 NHS 2009

The data in this 
publication is taken from 
NHS Digital publications. 

 
‘Nationality’ as discussed 

here is self-reported - so it 
may not always reflect the 

person’s citizenship or 
country of birth and can 

instead reflect cultural 
heritage. For around 7% 

of NHS workers, 
nationality is unknown.  

 
The data relates to  

December 2016. Only staff 
directly employed by NHS 

trusts and CCGs are 
counted in the data. GPs 
and GP practice staff are 

not included. 

http://content.digital.nhs.uk/media/23968/Staff-in-NHS-Trusts-and-CCGs-in-England-by-Health-Education-England-Region-Nationality--Staff-Group--Dec-2016/xls/Staff_in_NHS_Trusts_and_CCGs_in_England_by_Health_Education_England_Region__Nationality___Staff_Grou.xlsx
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Comparison to the wider economy 
The table above also shows the percentage of employees in England by 
nationality group as of Q2 2016.3 The percentage of British workers in 
the NHS is broadly in line with the wider economy, but other country 
groups differ. The NHS has a lower proportion of staff from new EU 
countries (1.6%) than the wider economy (4%). The NHS also has a 
higher proportion of staff from South Asia, Sub-Saharan Africa and 
South East Asia, but a slightly lower proportion of staff from many other 
regions. Note that since the wider economy data is based on survey 
estimates, some of these differences may be due to sample error. 

 

Changes since the EU referendum 
There has been little change in EU staff since the EU referendum. As the 
table below shows, the percentage of staff with a known nationality 
who reported a nationality of another EU country increased from 5.46% 
to 5.51% between June 2016 and December 2016.  

 
 

Joiners and leavers to the NHS in 2016 
Of staff who joined the NHS in 2016, 81% were British and 9% 
reported a nationality of another EU country. For doctors, 13% were 
from other EU countries, while for nurses, the figure was 15%. 

The most common nationalities of 2016 joiners were Indian, Philippine 
and Irish. In previous data covering 2015/16, Spanish and Italian had 
been more common among joiners than Philippine and Irish. 

NHS Joiners by Nationality and Job Role, 20164 

 

                                                                                               
3 Source: Labour Force Survey 
4 Percent of all for whom a nationality is known. NHS Digital data 

Staff with EU nationality (%)
As a percentage of all staff with a recorded nationality

Sep-15 Dec-15 Mar-16 Jun-16 Sep-16 Dec-16
All staff 4.99% 5.16% 5.36% 5.46% 5.50% 5.51%
Doctors 9.38% 9.51% 9.68% 9.68% 9.70% 9.79%
Nurses 6.47% 6.80% 7.13% 7.42% 7.52% 7.42%
Support staff 3.34% 3.42% 3.62% 3.58% 3.55% 3.63%

81%

67%

75%

9%

13%

15%

5%

14%

6%

0% 20% 40% 60% 80% 100%

Total

Doctors

Nurses

UK EU Asia Africa Other

https://www.ons.gov.uk/surveys/informationforhouseholdsandindividuals/householdandindividualsurveys/labourforcesurveylfs
http://content.digital.nhs.uk/media/22196/NHS-Joiners-Nationality-2012-16/xls/NHSJoinersNationality2012-16.xlsx
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Of staff who left the NHS in 2016, 86% were British and 7% were 
nationals of another EU country. For doctors, 11% were EU nationals 
and 10% were Asian. For nurses, too, 11% of leavers were EU nationals 
– higher than the percentage of those still in post (7.4%), but lower 
than the percentage of joiners (15%). 

NHS Leavers by Nationality and Job Role, 2015/165 

 

 

Differences between English regions 
The percentage of NHS staff reporting a non-British nationality varies 
across England. In the North East, 95% of staff with a known 
nationality are British. In North West London, 75% are British. North 
West London also has the highest percentage of workers from other EU 
countries, at 12%. 

One-third of non-UK NHS staff work in London, compared with 16% of 
all NHS staff. Similarly, one-third of all NHS staff from other EU 
countries work in London. 

The chart and table below show variation between English regions. Staff 
numbers in the table below are rounded to the nearest ten. 
 

NHS Staff by Nationality and Region6, December 2016 

                                                                                               
5 Percent of all for whom a nationality is known. NHS Digital data 
6 Health Education England Local Education and Training Boards. 

86%

74%

83%

7%

11%

11%

10%

0% 20% 40% 60% 80% 100%

Total

Doctors

Nurses

UK EU Asia Africa Other

UK EU Asia Africa Other

East Midlands 81,690 3,100 2,840 1,170 430

East of England 78,560 7,120 5,950 1,930 750

Kent, Surrey & Sussex 66,690 6,380 4,630 1,470 680

London (N. C. & E.) 54,100 8,110 4,100 3,570 1,440

London (N.W.) 33,180 5,300 3,520 1,960 1,290

London (S.) 43,840 6,320 3,730 3,100 1,400

North East 67,480 1,230 1,540 400 140

North West 167,970 5,550 5,230 1,570 610

South West 75,490 4,380 2,240 790 510

Thames Valley 23,440 2,950 1,390 780 360

Wessex 47,830 3,590 2,160 620 340

West Midlands 111,870 3,420 4,480 1,530 760

Yorkshire & the Humber 109,290 3,010 3,050 1,370 420

92%

83%

84%

76%

73%

75%

95%

93%

91%

81%

88%

92%

93%

8%

8%

11%

12%

11%

5%

10%

7%

6%

6%

6%

8%

6%

5%

5%

5%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

East Midlands

East of England

Kent, Surrey & Sussex

London (N. C. & E.)

London (N.W.)

London (S.)

North East

North West

South West

Thames Valley

Wessex

West Midlands

Yorkshire & the Humber

UK EU Asia Africa Other

http://content.digital.nhs.uk/media/22196/NHS-Joiners-Nationality-2012-16/xls/NHSJoinersNationality2012-16.xlsx
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The chart to the right offers a comparison 
to the nationality of all employees in the 
economy, by region. In the wider 
economy, a larger proportion of London’s 
employees are from other EU countries 
than in the NHS, and a smaller proportion 
are from other areas of the world. In the 
East of England, 89% of all employees 
are British – compared with 83% of NHS 
staff. 

Note that these standard Government 
Office Regions differ slightly from the 
NHS ‘HEE regions’ shown in the chart 
above. Thames Valley HEE region forms part of the South East Region, 
while Wessex HEE region is split between the South East Region and the 
South West Region 

 

Nationality and NHS job role 
Some nationality groups are more likely to be in certain kinds of NHS 
jobs. Over 35% of NHS staff who report an African, Asian or EU 
nationality work as nurses – compared with 26% of British staff. In 
addition, 29% of Asian NHS staff work as doctors, compared with 8% 
of British staff.7  

Note that this chart does not show (e.g.) the percentage of 
doctors that are African, but rather the percentage of African 
NHS staff who are doctors. A breakdown of staff categories by 
nationality can be found below. 

 

Which areas of the NHS do staff from different country 
regions work in? 
Percentage of each country group’s staff working in major staff categories, December 

2016 

 

 

                                                                                               
7 Note that the figures for each country region do not sum to 100%, as some smaller 

staff categories (e.g. ambulance staff) are excluded. 
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Africa Asia EU UK All Staff

HCHS Doctors

Nurses & health visitors

Scientific, therapeutic & technical staff

Support to Clinical

Infrastructure Support

91%

89%

73%

95%

93%
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93%

91%

93%
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15%
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Employee nationality (whole economy) by region, 
England, Q2 2016 
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2. Doctors 
74% of doctors in hospital and 
community health services (HCHS) are 
British. This is lower than other NHS 
staff categories.  

12% (12,928) doctors report an Asian 
nationality, of which two-thirds are 
Indian or Pakistani.  

10% (10,513) of doctors report an EU 
nationality other than British, with Irish 
people making up one-fifth of this 
number. 2,779 are from newer EU 
countries. 

There are 2,931 doctors with an African 
nationality. The highest ‘Other’ 
nationality is Australian, with 314. 

These figures vary by English region, as 
the chart below shows. However, the 
percentage of non-British doctors has the most uniform regional 
distribution of any staff category – i.e. there is relatively little difference 
between regions. 

Unlike in other categories, London does not have an above-average 
percentage of non-UK doctors. In the South West, 83% of doctors are 
British. In the East of England, 67% are British. North Central & East 
London has the highest percentage of EU doctors, at 14.2%. Irish and 
Greek doctors together account for two-fifths of that region’s EU 
doctors. 

Nationality of Doctors by Region, December 2016 

 

 

British 79,279

Indian 6,359

Pakistani 2,267

Irish 2,112

Greek 1,679

Malaysian 1,475

Italian 997

German 936

Egyptian 866

Sri Lankan 770

Nigerian 668

Spanish 658

Nationality of Doctors, December 2016

74%

10%

12%

0%

50%

100%

UK EU Asia

Africa Other

UK EU Asia Africa Other

East Midlands 5,320 620 1,240 280 110

East of England 6,520 1,110 1,560 340 160

Kent, Surrey & Sussex 5,910 820 810 230 110

London (N. C. & E.) 7,020 1,370 860 190 200

London (N.W.) 4,030 760 450 90 120

London (S.) 6,020 1,090 700 150 180

North East 4,840 470 740 220 50

North West 11,260 1,300 2,230 490 150

South West 6,450 620 500 140 90

Thames Valley 2,220 330 370 60 60

Wessex 4,340 480 440 110 60

West Midlands 7,880 830 1,660 330 140

Yorkshire & the Humber 7,800 710 1,370 310 110
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75%
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73%

80%

73%

76%

8%

11%

10%

14%

14%

13%

7%

8%

8%

11%

9%

8%

7%

16%

16%

10%

9%

8%

9%

12%

14%

6%

12%

8%

15%

13%

0% 20% 40% 60% 80% 100%

East Midlands

East of England

Kent, Surrey & Sussex

London (N. C. & E.)

London (N.W.)

London (S.)

North East

North West

South West

Thames Valley

Wessex

West Midlands

Yorkshire & the Humber

UK EU Asia Africa Other



10 NHS staff from overseas 

 

 

Changes since 2009 
There are now substantially fewer Indian doctors in England’s NHS than 
in 2009. In 2009, Indian doctors made up almost 12% of those with a 
known nationality – this has now fallen to 6%. There have also been 
reductions in doctors from other non-EU countries such as Zambia, 
Syria, Iran, Zimbabwe and South Africa.  

The number of recorded Greek doctors has more than doubled. The 
number of Romanian doctors has increased from 174 to 627; Italians 
from 416 to 997; and Irish from 1,389 to 2,112. 

In 2009, British doctors made up 70% of all those with a known 
nationality. That has risen to 74%. 

 

 

 

 

3. Nurses 
84% of nurses & health visitors in 
hospital and community health services 
(HCHS) are British.  

7% (22,081) of nurses report an EU 
nationality other than British. Of these, 
58% are either Irish, Spanish or 
Portuguese. 

6% (16,727) of nurses report an Asian 
nationality. Of these, 90% are either 
Philippine or Indian. 

There are 7,004 nurses with an African 
nationality. The highest ‘Other’ 
nationality is Jamaican, with 469. 

These figures vary more between 
regions than those for doctors, as the chart below shows. In the North 
East, British nurses make up 96% of the total. In North West London, 
this figure is 66%.  

The proportion of nurses from other EU countries varies from 1% (North 
East) to 15% (South London). One-third of nurses from other EU 
countries work in London. 

Note on changes over 
time: the number of 
staff with an ‘unknown’ 
nationality has fallen 
substantially, so some 
increases in individual 
nationalities may be due 
to improved information 
rather than new staff. 

British 249,443

Philippine 8,892

Indian 6,185

Spanish 4,657

Irish 4,630

Portuguese 3,621

Italian 2,780

Zimbabwean 2,421

Romanian 1,626

Polish 1,326

Nigerian 1,225

Ghanaian 824

Nationality of Nurses summary, December 2016
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100%
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HCHS Nurses & Health Visitors nationality by Region, Dec 2016 

 

Changes since 2009 
There are now substantially fewer nurses from some nationalities than 
in 2009. There has been a reduction of over 1,400 Zimbabwean nurses 
(36% of the total). There have also been large reductions of nurses of 
Philippine, Indian and Nigerian nationality. There are estimated to be 
51% fewer South African nurses, 46% fewer Malaysian nurses and 
37% fewer Australian nurses than there were in 2009. 

For several European nationalities there have been very large increases 
since 2009. The number of Portuguese nurses has risen from 210 to 
3,621; the number of Italian nurses from 192 to 2,780, and the number 
of Spanish nurses from 406 to 4,657. 

 

UK EU Asia Africa Other

East Midlands 22,020 1,130 750 500 100

East of England 19,220 2,900 2,640 710 180

Kent, Surrey & Sussex 15,630 2,290 1,770 480 150

London (N. C. & E.) 14,300 2,970 1,420 1,220 330

London (N.W.) 8,440 1,940 1,400 750 230

London (S.) 11,810 2,480 1,750 1,060 370

North East 19,210 240 520 70 20

North West 45,680 1,850 1,660 460 120

South West 18,330 1,560 840 200 80

Thames Valley 5,190 1,310 450 320 80

Wessex 12,800 1,450 960 200 70

West Midlands 29,660 1,130 1,650 600 200

Yorkshire & the Humber 27,380 840 930 440 70
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4. Support staff 
This category includes staff who are not 
professionally qualified – e.g. support to 
doctors and nurses, support staff for 
ambulances, support staff for scientific and 
therapeutic services, trainees, and 
healthcare assistants.  

91% of support to clinical staff report a 
British nationality. 3.6% (12,109) are from 
other EU countries. 57% of these are 
either Polish, Irish, Spanish or Portuguese.  

2.7% (9,146) report an Asian nationality. 
78% of these are either Philippine or 
Indian. 

1.9% (6,363) report an African nationality. 
61% of these are either Nigerian, 
Ghanaian, or Zimbabwean. 

As with the figures for nurses, there is 
substantial variation between regions. In London, around three-quarters 
of support to clinical staff are British, while in the North East, 99% are 
British. In London North West, 9% of support staff are Asian and 10% 
are from other EU countries – the highest proportion of all regions in 
both categories. The highest proportion of African support staff is found 
in South London, at 8.8%. 

 

 

NHS Support Staff nationality by Region, December 2016 

 

 

British 303,456

Philippine 4,192

Polish 3,171

Indian 2,968

Nigerian 2,217

Irish 1,852

Portuguese 1,061

Ghanaian 918

Spanish 859

Jamaican 827

Italian 809

Zimbabwean 773

Nationality of Support Staff, December 2016
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East Midlands 26,670 620 540 220 110

East of England 25,490 1,390 1,070 490 200
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London (N.W.) 8,720 1,210 1,050 770 260

London (S.) 11,180 1,100 790 1,300 410

North East 21,850 150 140 60 30

North West 53,250 930 630 350 160

South West 24,720 1,000 560 230 170

Thames Valley 8,130 730 360 260 110

Wessex 16,440 890 480 170 90

West Midlands 36,440 630 710 330 220

Yorkshire & the Humber 35,300 580 360 270 100
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Changes since 2009 
The number of Romanian clinical support staff rose from 108 to 753; 
Portuguese from 321 to 1,061; Nepalese from 177 to 557; and Polish 
from 1,232 to 3,171. The number of Indian and Philippine staff in this 
category also doubled, which is in contrast with the reductions in non-
EU staff in the doctor and nurse categories.  

 

5. Infrastructure Support 
This category includes those working 
central functions, hotel, property & estates, 
managers, and senior managers. Note that 
these figures include only directly 
employed staff, not contracted-out posts.  

93% of infrastructure support staff report 
a British nationality. 6,816 (3.9%) report 
another EU nationality. 45% of all EU 
infrastructure support staff are from 
Poland or Ireland. 

1.9% (3,304) of infrastructure support 
staff report an Asian nationality. 61% of 
these are either Indian or Philippine. 1.3% 
(2,203) report an African nationality. 41% 
of these are either Nigerian or Ghanaian.  

In each region of England, over four-fifths 
of infrastructure support staff are British. 
As in other categories, the North East has the highest proportion of 
British staff, at 98%. In North West London, 8% of infrastructure 
support staff are from other EU countries. 

Infrastructure Support staff nationality by Region, Dec 2016 

British 159,126

Polish 1,911

Indian 1,260

Irish 1,163

Portuguese 797

Philippine 750

Nigerian 588

Italian 460

Spanish 369

Ghanaian 323

Nepalese 313

Jamaican 276

Nationality of Infrastructure Staff, December 2016
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Changes since 2009 
The number of Chinese infrastructure support staff almost halved to 
108. The number of Polish staff in this category increased from 1,113 to 
1,911. Portuguese infrastructure support staff levels rose from 445 to 
797. 
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